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@LIS Call for proposals  / e-learning and cultural diversity 

pilot project named  “SKILL SHORTAGE”

LETTER OF COMMITMENT

for taking part at the project “SKILL SHORTAGE”

ACSE, undersigned organisation intends to work on the pilot project "SKILL SHORTAGE”,submitted by LRE-EGO-CreaNET Research Educational Laboratory of the University of Florence, Italy, under the @LIS programme.

Main project´s objective is to develop, in networking, e-learning (NET-LEARNING) in a context of cultural diversity among Europe and Latin American countries, and to improve professional development potential in innovative knowledge management oriented to develop new international opportunity for intellectual job. The Skill Shortage programme will survey on new ICT way for learning by means of developing and implementing a “Developmental Skill International Virtual Advanced Laboratory”, dedicated to a cross fertilization of innovation quality of e-learning objects for the knowledge management in the context of the knowledge driven society.

We would like to be involved through all the steps foressed by the promotor but, according to our competences and past experience, we propose that our contribution could be specifically given to:

· Cooperate with the partner organisations in designing, develop and testing innovative models for knowledge management, aiming to empower and innovate their traditional role, being able to participate in a profitable and competent way in the entrepreneurial processes of organisational development and human resources development, particularly linked with the introduction of ICT.

· Collaborating in the research about the skill for managing knowledge in e-learning scenario

· Partecipate in pilot project or experiences especially in phases of project management , feasibility, and development

· Participate in pilot programmes for editing elearning innovative courses addressed studying the role of contents in elearning and the way to improve and create them (use of learning objects to create reusable courses in appropriate user learning path according to AICC standards “Aviation Industry CBT Committee (http://www.aicc.org)” and to IEEE Learning Technology Standards Committee (LTSC),( http://ltsc.ieee.org/ )

· Contribution to the collection of European Knowledge management case studies and best practices.

· Participation in transnational  “web meetings”, and collaborative learning models for exchange of experience.

· Disseminate and transfer all project outputs within our field of activity, also organising a regional conference (i.e “working in the information society ; a social change…”).

ACSE is an Information Technology company that has a significant experience in software development, consulting and training. The training "path" used by ACSE elearning Department includes customized courses and is especially devised to continuously update and improve client's knowledge and skills.

Since 1999 ACSE has started experience with eLearning working with Pirelli in his own eLearning Lab and other important industries. In eLearning field ACSE has developed a lot of courses with particular regard to content and interfaces to learners

Acse is involved in several research projects, National and European funded projects, in all the aspects of knowledge Management and of elearning field. Recently Acse has been involved as a partner in an  Eureka Proiect , named IKF (Information Knowledge Fusion)

 http://www.eureka.be/ifs/files/ifs/jsp-/in/eureka/ifs/jsps/projectForm.jsp?enumber=2235
Acse is also coordinator and promoter of a consortium born to an IST european Project, eLearning Dynamics (eLearning Dynamic and ubiquitos System based on Role Diagrammic Profiles and Natural Language Interaction").

ELearning dynamics has been funded in the exploratory award phase and it has been submitted at last European IST call of 14 June 2002.

We enclose with the commitment letter a short project description (unfortunately in Italian) that could be a starting point for a discussion by the partners to the project “Skill Shortage”.

The name we gave to this other project is “eRecruitment Dynamic” and it could reflect a transnational approach to new learning innovative methodologies through the exchange and acquisition of new knowledge that could promote both labour mobility and generation of new job opportunities.

In short terms eRecruitment Dynamic will provide “career consulting” to the “users” where by users we mean people that would like, in their terms of “Skill shortage”, to improve their basic of knowledge and to be deployed in new workforce . 

eRecruitment dynamic,  will involve need oriented e-training suggestions to the “users”, taking into account the analysis of their skills, their potential capability to work on particular field and the corresponding demands in jobs (users need towards companies need)

According with it Acse declares his interest, agreement and commitment in the joint implementation of the contract; we will do also our utmost to promote transnational collaboration, to co-operate in order to fulfil the objectives of the programme and to promote to the best of our ability the dissemination of the project outputs.

Milan  03/07/2002
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