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@LIS Call for proposals  / e-learning and cultural diversity 

pilot project named

 “SKILL SHORTAGE”

LETTER OF COMMITMENT

for taking part at the project “SKILL SHORTAGE”

The undersigned organisation intends to work on the pilot project "SKILL SHORTAGE”,submitted by LRE-EGO-CreaNET Research Educational Laboratory of the University of Florence, Italy, under the @LIS programme.

Main project´s objective is to develop in networking e-learning (NET-LEARNING) in a context of cultural diversity among Europe and Latin American countries, will be to improve professional development potential in innovative knowledge management oriented to develop new international opportunity for intellectual job. The Skill Shortage programme will survey on new ICT way for learning by means of developing and implementing a “Developmental Skill International Virtual Advanced Laboratory”, dedicated to a cross fertilization of innovation quality of e-learning objects for the knowledge management in the context of the knowledge driven society.

We would like to be involved through all the steps foressed by the promotor but, according to our competences and past experience, we propose that our contribution could be specifically given to:

· Survey on the vocational skills within social parties organisations´ for their adaptation  to changes produced by the information society and adressed to develop net-learning high quality strategies including all partnership members and our regional Sme´s ; structural adaption and new functions needed.

· Cooperate with the partner organisations in designing, develop and testing innovative models for knowledge management, aiming to empower and innovate their traditional role, being able to participate in a profitable and competent way in the entrepreneurial processes of organisational development and human resources development, particularly linked with the introduction of ICT.

· Survey on Knowledge management strategies and skills been developed in our business world, which could be transferred to our Sme´s.

· Participate in pilot programmes for editing innovative courses adressed to Sme´s aiming to show how Sme´s can manage the knowledge within their companies, measure their assets and generate innovation.

· Contribution to the collection of European Knowledge management case studies and best practices.

· Participation in transnational meetings for exchange of experience.

· Disseminate and transfer all project outputs within our field of activity, also organising a regional conference (i.e “working in the information society ; a social change…”).

· Promote all project outputs among our Sme´s and their employees (today mostly our old students working at regional Sme´s).

CREA as member of the social parties in our region, is responsible for planning and performance of vocational and life-long training, both regional and national funded.

Up to 60.000 employees participate yearly on any of the aprox. 4.000 training actions.

Social parties are also responsible for canalizing and transfer operatively, all qualification and sectorial/intersectorial training demands and are collaborating on implemeting a recognition´s device for competence and professional advice.

This project would provide us a transnational approach to new learning innovative methodologies, including learning indexed to “learning at work” (informal learning), as several target groups will collaborate within a multi-cultural and multi-lingual learning scenary, through the exchange and acquisition of new knowledge that could promote both labour mobility and generation of new job opportunities.

We hereby declare our agreement and commitment in the joint implementation of the contract; we will do also our utmost to promote transnational collaboration, to co-operate in order to fulfil the objectives of the programme and to promote to the best of our ability the dissemination of the project outputs.

Signature and stamp :
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Name :

Fernando Garcia de Leaniz

Position :

General Manager

Place and date ; 
Zaragoza, june 18th, 2002
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